
1. Post Accident:
a) Regardless of the severity of the vehicular accident, CALL THE POLICE . Even if there are no serious
injuries, a police report is required to file a claim. The vehicles involved in the accident should remain
where they are, unless they interfere with traffic. When the police arrive, make sure you tell the
investigating officer(s) exactly what happened, to the best of your ability. If you do not know certain facts,
tell that to the officer. Do not speculate, guess or misstate any of the facts. Make sure statements made by
other persons involved in the accident are accurate as well.

b) Call Owner.  Call Project Manager.  Leave Voice-mail and/or discuss.

c) Take pictures of the vehicles if there is visible damage.

you cannot take pictures at the scene of the accident, take them as soon as possible after the accident.
Email the pictures as soon as possible to the Owner AND Project Manager.

d) An employee involved in a work-related accident resulting in a lost time injury, or injury requiring
medical attention to themselves, or another employee will be required to provide a Drug and Alcohol Test.
 In the event an employee is so seriously injured that he/she cannot provide a specimen at the time of the
accident, the employee must provide necessary authorization to the Company to obtain medical records or
other documents that me be necessary in and attempt to determine whether controlled substances or
alcohol were present in the employee’s system at the time of the accident that would indicate that he/she
was in violation of the provisions of this policy.

e) Any employee operating a Company owned and insured vehicle, a Company Vehicle that requires a
CDL Class A or Class B license to operate, whether during business hours or after business hours, who is
involved in a vehicular accident that requires any of the following:
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f)  As soon as practicable following an accident involving a company motor vehicle operating on a public
road in commerce, each employee shall be tested for alcohol (within 8 hours) and controlled substances
(within 32 hours) for each of its surviving drivers.

g)  When an employer receives an alcohol test result of 0.04 or higher alcohol concentration, the employer
must immediately remove the employee involved from any safety-sensitive functions.  Do not wait to
receive written verification confirming the test results.

h)  When the motor carrier receives an employee’s alcohol test result showing an alcohol concentration of
0.02 to 0.039, the employer must immediately remove the employee from any safety-sensitive functions
until the start of the employee’s next regularly scheduled duty period; but not less than 24 hours following
the administration of the test.

i)  Refusal to submit to drug and alcohol testing as described in this policy will be considered a positive
test and a violation of this policy.
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